URANIUM CORPORATION OF INDIA LIMITED Q
( A Government of India Enterprise) @ ¥ (P8
(CIN : U 12000 JH 1967 GOI 000806) ‘

PO-Jaduguda Mines, Dist. East Singhbhum, Jharkhand-832 102 e wN":F:N BA RS
website : www.uraniumcorp.in R .

RECRUITMENT FOR VARIOUS POSTS

Advertisement No.08/2024

AT SR 3T $f3aT AR Fr 4 3rFcaw 1967 1 RTAT fBFar a7 o g AT FaAT faHTeT & dedt Teh
AR &7 HT ITH §, S TRATO Foft ooh 31 o ) ool & FoIT margen sTRY Tor Rueret & farw Zforrsr #r
SHTIRIHAT ST G BT 8 | FENITSTS 22 & THTU] Frofl SeuTeeT & Sgal HeeaqoT SR aar ¥1 T30 v
MSTHIT 9001:2015, 14001:2015 3R ITETH 18001:2007 FYT ¥ 3 ST 319= Werit 31K 9fpar Gt & v
e TehoTlehl T AT § | AT FIRWS T F B HfFTT Tare! (STTraT, SIS, 8TTfesT, ARATIRTS, qRIASE
IR FAgeSE) 3R U Gor WA Wel (Sggden) Harfed aelt &1 3 @eret & 3eared 3TTH F SATeIET R
TS [eua ar wfskar waEt & e frar arar ENIMSTS 31TE T F FFAeToo 3 Teh ST @are 3R
Sfsiar T2 o Fenferd 9% 6T §1 HN Y SIRWS ¥ 30 T TRETerT 7 R R & 3R e & RSt Rt
%Wﬁ%w@awﬁ%%ﬁ-ﬁmmﬁﬁﬁﬁq«@r%l TEHTSUA HFATA T et & fow IR
AETRERT § 3TdE AR AT )

Uranium Corporation of India Limited was incorporated on 4th October 1967, It is a Public Sector Enterprise under the
Department of Atomic Energy with a special standing at the forefront of Nuclear. Power cycle. Fulfilling the requirement of
uranium for the Pressurized Heavy Water Reactors. UCIL plays a very significant role in nuclear power generation of the
country. UCIL is an ISO 9001:2015, 14001:2015 & IS 18001:2007 company and has adopted modern technologies for its
mines and process plants. The Company operates six underground mines (Bagjata, Jaduguda, Bhatin, Narwapahar,
Turamdih and Mohuldih) and one open pit mine (Banduhurang) in the State of Jharkhand. Ore produced from these mines
are processed in two process plants located at Jaduguda and Turamdih. UCIL is also operating one underground mine and

process plant at Tummalapalle in Andhra Pradesh. The Company has taken up expansion of some of its operations in

Jharkhand and started pre-project activities to set up.new mines and plants in different parts of the country. UCIL invites
applications from Indian citizens for the following posts.

Last date for submission of application : 30/11/2024 (17.00 Hrs)

g o S . HfowaA 3y ATAT T 3egErT 30/11/2024 T
" AqTATT (%) qef @ HEar 30/11/2024 = Qualification & Experience as on
No Name of Post/ No. of Posts Max. Age as on 30/11/2024
Scale of pay (Rs.) 30/11/2024
64
[CER-09 qegar tfmmﬂr-wsj & ag?r
% . 20 SSTATH gRT S 3wt amsfar
AT ARIAT TATUTIT F HY SR
FIRRTHITH) - e Asfeer A egar vaEOOE T
AT Ae-dr 03 A &K a9 IFGER F g qfAea
29190-3%-45480/- $seeqUE- 11 per et urg @t & e A &
= IR - 21] 35 years ¥ A 05 (U) a¥ FT egwa g
01 Mining Mate-C R
29190-3%-45480/- [SC - 09

Qualification : Intermediate with

OBCSLE - unrestricted Mining Mate Certificate of

k] 03 Competency issued by DGMS under MMR-
EWS - 11 1961
UR - 21] ¢

Experience : Candidate must possess
05(Five) years experience as Mining Mate
in Underground Mechanised Metal Mines
after obtaining Mining Mate Certificate of
Competency
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i 9e T ATH/ ' HHIH 3Y AT TS HgHa 30/11/2024 T
g | ¥ () get & HeEar 30/11/2024 # | Qualification & Experience as on
No Name of Post/ No. of Posts Max. Age as on | 30/11/2024
Scale of pay (Rs.) 30/11/2024
A TATANR - 1961 & dgd
SefivATes grT oy swfasfad
08 ST AIIAT GAOTIT  F  HIY
AR
[ - 01 HFHT: ST ARIAT JHOTIT 9T
SATECT-T TEET - 01
. e & 91 IFAIGIR & I AT
28790-3%- AT (T - O] W F sl & §7 F 03
s e 32 99 (1=7) a¥ 7 3rgera Qe TRl
02 $sseqUH - 01 32 years Qualification: Matric with
Blaster-B AR - 03] unrestricted Blaster’s Certificate of
28790-3%- Competency issued by DGMS under
ST-01 . ;
OBC(NCL) - 02 Experience Candidate  must
EWS - 01 possess 03(Three) years experience
UR - 03] as Blaster in a Underground Metal
Mine  after  obtaining  Blaster
Certificate of Competency.
AT SSNTATH gRT ST 9o
SR s : s
AT 99 & AT AfeH|
HePHA: IFACAR & G TgH Aol
10 fafser go= s dezar yeTor g
argfsar gofel U A & aE Aed A A
STEa-r [T5E1-03 aEf¥er g9 SR ¥ w9 & 03 ay
28790-3%- S (TarEhee) - ¥ 3RF & FE IHT T AR,
44850)- 02 32 af e ¥ 75 vadt aee ar 3RE w
03 $SeeqUH - 03 2years | FHA ¥ FH TH a§ I FFHT @Al
Winding Engine IR - 02] aRT|
28790-3%- BC(NCL) - 0 Qualification : Matric with Ist Class
44850/ - OBC(NCL) ~ 02 Winding Engine Driver Certificate of
EJV;{/S—_Og? Competency issued by DGMS.

Experience : The candidate should
have more than 03 years working
experience as Winding Engine Driver
in Metal Mines after obtaining Ist
Class  Winding  Engine  Driver
Certificate of Competency out of
which at least one year experience on
a 75 HP Winder or more.
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Wfér< w4 ¥ YA /Abbreviations used : ‘

SC - 31ggf=ra Sifat/Scheduled Caste, ST - Scheduled Tribe/ 38R STetattier

OBC(NCL) - 3/ Resr g9t (79 et aax)/Other Backward Classes (Non Creamy Layer)

EWS - 3fdfe &HwIR a7 / Economically Weaker Section, UR — 3[HIRf&Td / Unreserved

1. daAE faswaier cafwat (dsscgddl) & faw 3meror:

%) daA e safrdl (fissegdidl) & AT 3RETT $IRT THR & fenfader rgar gem

@) dissegdlsr A & ded g 3FAcant & Tad/eadl/3NaRl (THIve)/S3eegUua/3REd (J3R) &
gaftg Aot & R & 3gEr wEfod fRar Smwem, S cwdreESysE
(TTHIU)/3ecgua/ 3R (J3R) & IRE0T & v a7 Rex 7 &1 e fFdy Aofr & o & of
3% FRMEIT A g, ar 0T Avfr & GET Jues fasaiemar & dgd 3FAEAR F dfasg # 3@ Aol
& fou 3RfET 3wmel 3ucey R & favg omafSa fRar smeem| 38 oRvae dgsegddr 4oft &
d8d e &l dlel 3FAIGART & Ig I gem fh 3 THAVTECNEET (CAHve)/gssegud AT
FARTEIT gl

) e AT SuArs fAheliorar arem HI$ 39YF Afh 3y FAG ¢, A 3§ HWEOT & AT qgEE TS
Jg®s fawererar fT AT & T eor-aeer FWE RT ST FhAl gl e U F AU dwEE
faRaeTdr arelr g <afh 39aey gl ¢, ar Rftv dueRe R[Fanar ara afs & ramEr Fl s
=gfh $r AgRe & sl soet

¥) Ugd T gal X PwBDs &1 gfth 0 ual @ sriicHs  SaRddmas & HesT F IThr Iugehar
A A ST F 3T & TR §1 I S PwBD IFAEAR Th et T FRATcHS HTILTRATIT F s
H 39gw A6l GRS B, A 38 g S8 R smeem

8) Fad 0¥ =afh, S B F 9 40% TS [eeriorar @ N &, dseeg@d & dgd RER R S
& arT g

) PwBD 3FHICART & faeherier safthal & 388R B9+, 2017 & AqaR Wil grr iy fashetiorar

YHTOT I STAT AT IMaTh &, VAT o Filel G 33l IFAlga’y ) faar gt frar sroem

1. Reservation for Persons with Benchmark Disabilities (PwBDs):

a) Reservations to Persons with Benchmark Disabilities (PwBDs) shall be as per extant Govt. of India guidelines.

b) Candidates appointed under PWBD category shall be adjusted against the vacancy of respective categories of
SC/ST/OBC(NCL)/EWS/Unreserved (UR) depending upon the category to which they belong, in the roster meant
for reservation of SCs/STs/OBCs/EWSs. In case none of the points are reserved for a category, the candidate
under benchmark disability belonging to such category shall be adjusted in future against the next available
vacancy reserved for the said category. Thus, the candidates applying against PWBD category need to indicate
whether they belong to SC/ST/OBC(NCL)/EWS or Unreserved.

c) If a suitable person with particular benchmark disability is not available, it may be filled by interchange among
the categories of benchmark disabilities identified for reservation. If there is no person with benchmark disability

available for the post the vacancy shall be filled by appointment of a person, other than a person with benchmark
disability.

d) Appointment of PwBDs against identified posts may be subject to further examination of their suitability in terms
of functional requirements of such posts. A PwBD candidate, if not found suitable in terms of functional
requirements of such posts shall not be appointed.

e) Only such persons, who suffer from not less than 40% of relevant Disability, will be eligible to be considered
under PwBD.

f)  PwBD candidates are required to submit a Disability Certificate issued by an authority as prescribed in the Rights
of Persons with Disabilities Rules, 2017, failing which their candidature will not be considered.
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2. $secyud W Heftia safhal & fow 3ieor:

F) IF FT F AR qo7 ($3eequd) & Fafa safehal & T ameror aAlser el Renfadet &
AN BT

@) 3F §T F FAGAR T ($Secgquy) T TT IFAgart #F A Fs% 36039/1/2019-TF¢ (IRSTH)
st 31/01/2019 3NNE, NSNS FF0, ART TER F HJAR TETH TSR §RI AR a8
@ AR ufd gA0T 9F @1 ve 9fd AT Her gei ag gAT g3 fadfr ¥ 2023-2024 v @ed
¥ 3T F 3R W el

7N HRd WHER F earfaded & 3gaR, I off R oncdf av 7 Sssoyuw & v Uil w5 Rfe
355eqUd ¥ HAfUA 3UYh 3FAIGaR T HJaereddr & HROT 76T AU S Fevell &, ar 39 AW o7t v
& forw oy R & 30T a¥ & T 3w 7A€ Fgrr s

2. Reservation for persons belonging to EWS:

a)

b)

Reservations to persons belonging to Economically Weaker Sections (EWSs) shall be as per extant Govt
guidelines.

Candidates belonging to Economically Weaker Sections (EWS) will have to submit a copy of valid Income & Asset
certificate issued by the competent authority as per OM No. 36039/1/2019-Estt (Res) dated 31/01/2019 of DoPT,
Ministry of PPG&P, Govt. of India, on the basis of gross annual income of Financial Year 2023-2024.

As per Govt of India guidelines, whenever in any recruitment year any vacancy earmarked for EWS cannot be
filled due to non-availability of a suitable candidate belonging to EWS, such vacancy for that particular
recruitment year shall not be carried forward to the next recruitment year as backlog.

3. R (veriiuen) A GeftT cafehat & o 3meTor

%) 3N (TereUer) ¥ et 3Fefeant & oy 3RETor FAiser TR & 38R §P | R TR & Eem-dar
THAI-FHT 9T ST oy SreY 81

@) T JTdCeh! Bl A STAT HIA TAT AT ey "SIt o AT "aAleT Hef SRR & &9 & 3 Heel gl
ST 3iTdeeh "HIAT oY & Hed §, & 3T (AT el o) Aot & v T e ge 3R Raradt & gawer 86t

gl

M) 3R (ST ShreT IR TACE Hl AR TIHR GRT AR I & 01/04/2024 FY AT 38 &G AT FETH
SRR & 3TATRTE FHTOT T ST LTl AT & | HT IR o el ReiRe ey dr Ageaye! Ay
3T STHT e T Sifcrer fafy gref

H) FH 37elTa, T (vriTeer) Aol & T 3RETOT ATget aTe) 3TaEeh! Y AT IR TA&T/ATETTehR & FoIT gelrar
ST &, & 3¢ Ush BIYOT/aasid &1 g1, ey I aeiiar Siwer f& § slerer adier/ameicsr @ Ay T
ST (AT ST o)) Ao ¥ HafRa &

3. Reservation for persons belonging to OBC (NCL)

a)

b)

0)

Reservations to candidates belonging to OBC (NCL) shall be as per extant Govt. of India guidelines, issued from
time to time.

The OBC applicants must indicate their status as “Creamy Layer” or “Non Creamy Layer” as the case may while
submitting the application. The applicants who belong to “Creamy Layer” are not entitled for relaxations &
concessions admissible to OBC (Non Creamy Layer) Category.

The OBC (Non Creamy Layer) applicants are required to submit requisite certificate in the format prescribe by
Government of India, from a Competent Authority issued on or after 01/04/2024. The crucial date of
determining the OBC non-creamy layer status will be the closing date of submission of application.

v
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d) Further, applicants seeking reservations under OBC (NCL) category, if called for Skill Test/Interview will have to
give a Declaration/Undertaking indicating that they belong to OBC (Non Creamy Layer) category as on the date of
Skill Test/Interview, at the time of reporting for Skill Test/Interview.

4. yaqd et IR FRas # e G g9 HEAAT & fACGH & fAv 3ReTor

@) qd Aot IR FarS F e TE q HOAA F A F IFEAGART F HRETOT IR Y F g
Aiser 9Rd TR & fEm-fder & 3RgEr gef

4. Reservation for persons belonging to Ex-Servicemen and dependents of Armed Forces Personnel killed in
action

a) Reservations and Age relaxations to the candidates belonging to Ex-Servicemen and dependents of Armed Forces
Personnel killed in action shall be as per extant Govt. of India guidelines, issued from time to time.

5. 3iftieae g @A A ge

TRAF UE & T STecl Tl 3ftisda g W # U 3 Hr ge & el e Aol & adeHt F e ant Hr @ gw
TFR &

wH. | @ HftFaA. I AFE

1 HeEfRIe STt/ 3rgafre Sterstial 05 a%

2 3= Rroer it (3R e ) 03a¥ :
3 AT fasaeTar arer eafts (fseegas)-gIm 103§

4 ST fasaTar arer cafes (Nesegde)-Sseegquye 109y

5 FATE R ard safh (Ageegdd)-3qaiad Sfa/HTa@d Jedonta | 15 a¥

6 FUHTSE fAeFetiarar arer eafh (PwBD)-31a st a3t (NCL) 13 a¥

5. Relaxation in Maximum Age limit :

Maximum Age limit mentioned against each post shall be relaxed by no. of years for each category applicants, as

follows:
Max. Age
i Caingory Relaxation
1 Scheduled Caste/Scheduled Tribe 05 years
2 Other Backward Classes (Non Creamy Layer) 03 years
3 Persons with Benchmark Disability (PwBD)-UR 10 years
4 Persons with Benchmark Disability (PwBD)-EWS 10 years
5 Persons with Benchmark Disability (PwBD)-Scheduled Caste/Scheduled Tribe 15 years
6 Persons with Benchmark Disability (PwBD)-Other Backward Class (NCL) 13 years
feoquft -

&) $Zeequu/THR/TaEE/ERT (vrdve)/dissegddr & v 3y #F ge 3N Rad d@g-wwy woSany
HRAT R & Hioer feenfadel & 3egar yarer & smee|

@) JHAETA F FARA FAARTT & AU FS 317 @Ar AE § S e g FuiRa A=EST o
A ol

T) TEEVTE/INERT (AT P oRR)NE T ¥ FAGR T (Sssegua)/dssegdsT IFAIGIR AlSET
Ramrdt &1 @ SeM @ fiv $IRG TR gRT AuRa uew & snfa/dofsma 3k d@ufa gamor

T/ fAheliaTeT SHATOT T SGET AT g1
Note :

a) Relaxation & concession in Age for EWS/SC/ST/OBC(NCL)/PwBDs will be provided as per extant Government of
India guidelines, issued from time to time.

b) There is no age limit for employees serving in UCIL who otherwise fulfill all the prescribed criteria.

v
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c) SC/ST/OBC(Non Creamy Layer)/Economically Weaker Section (EWS)/PwBD candidates must produce
caste/category/Income & Asset certificate/Disability Certificate, as applicable, in the format prescribed by the
Government of India in order to avail applicable relaxations and concessions.

6. dcfeT U 37 :

%) ] ST I, HEITS ST, T I I & 3elral, TAFIT 3FAGAR 3o el & -1 Hehy v HA(er
A/t 3R gRawT i suestrar & TaR Rarge smarw, Rfecar giewr, sodt & R giawr s &
gRER 19T .

6. Pay and allowances :

a) In addition to applicable Basic Pay, Dearness Allowance, Common Allowances, etc. the selected candidates shall
be entitled to inter-alia subsidized accommodation, medical facility, children education facility etc. as per
company’s extant policies/Rules and availability of the facility.

7. 9 ufshan

&) faaTae W 3Figart @ afafRar & MR W 3+ ff@d wen/es Sre/cafthrd aeiehR, Star 8t s &), &
foIT o ST | 39 Heer 7 FEISTe o oty sifae gem

) 3hael YTAAT ATEE &1 O e F Tl GeT/es ae/cafheTd TTaTTeeh/3ifce =, Sram o o[ &, & Herer 7
IS TR AET FATAT |

N et etEforee fRT 1T SeganT & fafld alien/es eve/cafhaTa HIATeRR, SHT oIR[ 8T, & felw el Siea|

w) 3y, SMErR Ao, F Iegerd, ITAT, A0f/ A (TEve)/f3sequd/Meseyes fRufa (srar argen) AR
A T 3T AT & Haer F HeT TAOTYE! T T hael folfld TlieT/es Tre/eafthard HEchR &
GHY fohgT ST

8) IHITET F U IHTARThAT I3 TR AT IS FHROTFATC /2T Ffehr t T8/dfcsi i/ faedia/a=nfed
FYet T HTOFR GRATA 81

7. Selection Process :

a) Depending on the response from the candidates to the advertisement they will be called for Written Test/ Trade
Test/Personal Interview, as applicable. Decision of UCIL shall be final in this regard.

b) Mere fulfillment of eligibility criteria does not confer any right in respect of the Written Test/ Trade Test/Personal
Interview/ Final Selection, as applicable.

c) Only shortlisted candidates will be called for Written Test/ Trade Test/ Personal Interview, as applicable.

d) Verification of original certificates with regard to Age, Educational Qualifications, Work experience, Scale of Pay,
Category/OBC(NCL)/EWS/PwBD status (as applicable) and other documents as asked for will be done only at the
time of Written Test / Trade Test/ Personal Interview, as applicable.

e) UCIL reserves the right to cancel/restrict/enlarge/modify the Recruitment/Selection process, if need so arises,
without assigning any reason.

8. U=y fAus va o

%) Had 18 a¥ ¥ HF Y I HARAT ARG P &1 e Her gl

W) Th Y U9 & U 3FAGaR gRT vHftE/gRede Whed & HHSG A, dhadl AddH deA T E
faar frar Sreen)

M) 3Rk 3G W 3R AT & G F 3T H I F v Fgeaqer AR e ST FA
3ifaw fafyr I 30/11/2024 B

¥) &ad AT & 9 F T Y & TS AT AT S| STARNT HT AT FY 3T F ¥ A
AE T Stve| 5| ey F gERmSTe @ AR 3ifae gem R R o ey W faer aer foRar
SaaT
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T) uIRa maegs Qegat gade § 3R 5% 3RE Aeaar g ¥ IFAear # Af@a gdef/eafmrg
/’ TRTchR & AT AT ST So91 81 BN | 39 69 H JEIASTA & o1 3ifasr grem)

) HEIHAT & YR W, dU4 & U™ Al gfhar & arr-ary Reat & dear & e
T /AT MO/ ARG F 1 JVFR FCRT § | JEMSTT I3« faas w, &l off geem &
AHS A, Sigf o HaeEw @, fREr o IFfaR & v ff@a 9dents Sromeg gaisafeea
TR R & 3mfaa & asar ¥

©) Al 3ugeh IFHIGaR g1 fAear § ar TERmsee & g R 9g & v 3Fficar &1 agd o e FT
st R B

) M F 3Efear i Fgie AuiRa wRwiEt grr oty ik qdew & ddvees deade &
et &1 38 remar, Tafad 3Edicar f fAghe gEemsTa & sftga Rfecs aRed g Aftw
e & 3relier gram|

9) HYEAT I IFMERIFA & IYR W Tl SHaR o Fer dr Far o s ar 9ra & fFd 30
T W AT FA B o AT O Fharr 8 |

) 'IdeA 9T A & dre Ao (THE/TH/FAE (TAHIT)/SSsequa/TNsergeidT) F deole I A
el & seel R AUiRa gHor 9 i sEgestar & SR AW F sord & R o 3Ry W
aR g7 fomar e

©) 3TdeA FeA W Ug, 3FAIGAR I QU AT e § ugelr aifev AR ag AT Fem aiRe & ag
faiosr & §aT v ug & U @ YR § urAar AlFEsh H QT AT &1 FE s TR W I
IFAEa quidaar Jefae &1 afy sl ufthar & e off axor & I8 war woar § &5 3efiear grEar
AEST H QT AT HAT § AR/ AT 30 AT 6 37 HaRIFATIT F IS AL AT & 3R/
IT IS IS AT IT I SAThRT &7 § A1 Fordl Gl o fRBurr & o 39T 3FAarT 3EfeR i
ST @ehcl 81 3l i & a1 of 3udhs & & F1% o ol oS Sy & oY 3@ Yard e fedr
HIAT & FATT & & Soa|

3) UG S Ak Th ¥ 30E wel .00 e e & QU 9 & 3R #5 9@l W ke wer
A 8, o 38 IA% 98 & AT HeAT-3769T 3desT AT HAT R 3R Yedsh ug & AT 3orar-3refer
MAE ek STAT LAl G| glelifes, AT v & &7 F @l waf & v PR wdengs e
fSEheret/eafehar. FTeTedIe AT fFar Sar &, @ 3des 3T 31U qEe @ R v fawase &
fov fofea wenis teeae BSemm/eafmrg anrerr & v 3ufeyd & g &

¥) TEE/TEEINEE () NeseqdiSSssequa Fr et fadw Aol ¥ @& @ & arar ey arer
3FAICART T THR g1 ARG AT F dur snfy/RfFcam ya@wr g3 & v 9fy e & &
STAT FAT B | T Ao F FEfRd afFT 'FEl aeRt #F 3 g IFfear AT (@Al
o) Aol & fAT e e & R A §1 Aftes At & 3y F ge wE-wE Wl sRa
TWHN & AR & 3gar & soef

) 3FAAR @ fAgfs sifa/Aol gamrst & 3R ot @ e @9 sk sew geeaEr &
AT & 3 Efad @I IR W Tmd @ gar uear ¥ vedveedysdr
(veTiITer)/Seecqua/disseydisr Aol & FEfd 3uar grar AR 3w WeiEMF S uv o & ar
IFACIR AT AAC 9T HIE FROT qAC JIAT TAT F & 0N | FAIETT WX I A GHOT
TASRATTT J¥Gd A & AU 3raflearn & f@ems W 3w f FRas o F o 3R g
@ § S 9 3TRd e

023



o) vEue & O fafed alemes Sre/aag dui/edihid AETchR & foT geT S dTel 3FAaRt dr
TEar WAT W a1 Fod T W O gar # R @ R @IEd &1 IR AR Ay
3FIcaRt & A 7 AT i HafY AR A g 7 ge & S FhRd g

d) @l AeIae qUidfas get @R iR sRd afdare/ara=/sags dufas giteor & Aegdr
wTE glell ARyl

of) EHIATESIh &5 & IUHAT M & TURT FAARAT FI 379 e 3T AIA § ST AR
afe 3mdesT 3T AegH @ WG FE Ay mr O il WenrE Srecafihid siiehR &
TFEF, ST AL g, IR YA 95 GEgd fRAT S WA §, VHT A de W 3FEAeant # fafed
TqeT/EE T/ SafheTd WiaTichR & T 3gAfa s1gr &r et

7) Ifg, ot ufear & frely of wwor & a1 &1 &, I IR Sar § 6, 3aeE o Tod AFSR e A §
T TSI EEAS STAT U § A7 3mdee e (I Ay g Wafda gEArdSit #r Heleel fohv f4eT 3mdesT
ST R & ar e geaeiRa S fRar ¥ 3mdes R & ar uifee Seeny s § A 36 el &
AT arIdT AFEEt R A AT § AT 9IS gfkar & e IR mier @ @ewn for g oar
gierReqor 1 Y g I ¥ a1 ofld wens Sroang aai/eafhed Eeeh & gure Hdlel
Tenfad e arelr gasr Yoy Y ¥ AU RATAT AU IWERE dEIN UGS HE AT e STAT
o T A A & ¢ e Fa fFar &, O 3 gEpmsee #oweh Pyfeal & for ey
SEAT ST, FAheAT Torar e AR dfrd frar seerm 3y 3o Jmdes/gfn & g ST & smean

o) wlgEeRraR/giees 3y 3R 5§ Fame & ey AR o s el & fAv 3Eear #
FaoT AN JTEST www.uraniumcorp.in W ST TIRT| SEfAT Ffad e FI 3WIh 32T &
v RIAT & ¥ www.uraniumcorp.in 9 STe T TelTe @l Siar gl

) gEmTd AT gEw § Na cEaEet @ FAT R F R o s Sl 7 g1l & v
rdeR gl gem Fud QY & a1 o e W a ar faar fear Sreer 3R & & sterar seem)
ol e 99 Sl ak W @ier &Y U &er 3R 5w seigant @t ancfoee/aafaa @@ far
T g, 30 R o maR X R g fRar smeem)

u) fordr off &9 & JER T IrEETdr gt

) 30 A" & (eg odf & d9e & R o Rag & d&oy # F ot Feph FRhGE Fad T
et # § F ST Fohal ¢l 0O R o faare B geAars #T THAT HOGR Haw I
EDI I DIV E Rl E PG e e i

9) o cafr TdfRos darf-gft Aoer (ARTE) & d6d WEHRINTHY, ¥ Faferqd o §, F 3Mdes Hel &
ars SRl g

) gafad A&7 T a7 3FAart & RS FeedrR i ak@ § 01 a¥ & e @Ea 8 fore Smeer

) 3 garEAe 3rsS/Avi/gel AR AT IeT IeeERr F aRade & ey W AR S fRar S|

) 3T ar RS dweer F Sarear & FROT 3cUes gl arelr R off saEanfaare & Ao A, S
TEFIOT AT g |

V) afg deaar el fEAYsar § I Uh 9 RIE & AR Uh oY HeRmEs A, d ddes B TH"
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8. General Terms and Conditions :

S

a)
b)

<)

d)

)]
h)

)

k)

m)

n)

0)

P)

Only Indian Nationals, aged above 18 years need to apply.

In case of multiple/duplicate applications by candidate for the same posts; only latest application will be
considered.

The crucial date for reckoning the Maximum Age Limit and Post Qualification Experience is the last date of
submission of application i.e. 30/11/2024.

Only Post Qualification experience will be considered as relevant experience. Period of internship will not be
counted as experience. UCIL's decision in this regard shall be final and no requests shall be entertained.

The prescribed essential qualifications are the minimum and the more possession of the same does not entitle
candidates to be called for written test/Personal Interview. Decision of UCIL shall be final in this regard.

Depending on the requirement, the Company reserves the right to cancel/restrict/curtail/enlarge/modify/alter the
recruitment process as well as the number of vacancies, if need so arises, without any further notice or without
assigning any reason thereof. UCIL may at its discretion, re-conduct written test/ Trade Test/Group
Discussions/Personal Interview, wherever necessary in respect of any candidates, in case of any eventualities.

UCIL reserves the right not to select a candidate for a post, if suitable candidate is not found.

Appointment of the candidate in UCIL is subject to satisfactory verification of Character & Antecedents by the
prescribed authorities. Further, appointment of the selected candidate will .be subject to medical fitness by the
Authorised Medical Officer of UCIL.

All positions advertised carries with it the liability to serve in any of the Units of the Corporation or at any other
place in India depending upon Company requirements.

Category (SC/ST/OBC(NCL)/EWS/PwBD) once filled in the ‘Application form” will not be allowed to be changed
and no request for change of category due to non-availability of prescribed certificate will be entertained later on.

Before applying, candidate should read the complete advertisement carefully and ensure that he/she fulfills
eligibility criteria of the post stated in the advertisement:in all respects. Their candidature at all stage is purely
provisional. In case it is detected at any stage of recruitment process that the candidate does not fulfill the
eligibility criteria and/or does not comply with other requirements of this advertisement and/or he/she has
furnished any incorrect or false information or has suppressed any material fact, his/her candidature is liable to
be rejected. If any of the above shortcomings isfare detected even after appointment his/her services will be
terminated without any notice.

If an applicant is eligible to apply for. more than one post & wish to apply in multiple posts, she/he must submit
separate application for each post and must remit separate application fees for each post. However, if the written
test / Trade Test/Group Discussions/ Personal Interview is held for all the posts in one session, the applicant may
appear for the written test / Trade Test/Group Discussions/ Personal Interview any one discipline/post of her/his
choice.

Candidates claiming to belong to any particular category of SC/ST/OBC(NCL)/PWBD/EWS shall necessarily submit
a copy of valid caste/medical/income certificate in a proforma prescribed by Govt. of India, as the case may be,
from a Competent Authority. Candidates belonging to OBC category but coming in the “creamy layer” are not
entitled to apply against OBC (Non-Creamy Layer) category. Age relaxation to various categories shall be given
as per Government of India Directives, issued from time to time.

The candidate’s appointment shall remain provisional subject to Caste/Category Certificates being verified from
appropriate authorities and verification of other testimonials. The candidate’s services will be liable to be
terminated forthwith without assigning any reason in case the above verification reveals that her/his claim for
belonging to SC/ST/OBC(NCL)/EWS/PwWBD category and other testimonials is found false. UCIL also reserves its
right to take such further action against the candidate as it may deem proper, for production of such a false caste
certificate/testimonials.

The Management reserves the right to limit the number of candidates to be called for written test/Trade Test/
Group Discussions/Personal Interview or also to fill the posts even at lower level. Length of experience and
Maximum Age may be relaxed in case of exceptional and deserving candidates.

All qualifications should be full time and recognized from Indian University/ Institutions/Appropriate Statutory
Authority.

\




q) Permanent employees of Government/Public Sector Undertakings etc. must route their applications through
proper channel. In case application has not been forwarded through proper channel, a “No Objection
Certificate” can be submitted at the time of written test/Trade Test/Personal Interview as applicable, failing
which the candidates will not be allowed for written test/Trade Test/ Personal Interview, as applicable.

r) If, at any stage of the recruitment process or subsequently, it is found that, the applicant has provided wrong
information or submitted false documents or has submitted application without enclosing necessary documents
including application fees (if applicable) or has submitted un-signed application or has suppressed relevant
information or does not meet the eligibility criteria for this recruitment or has resorted to unfair means during
selection process or is found guilty of impersonation or created disturbance affecting the smooth conduct of
written test/Trade Test/group discussions / Personal Interview or has uploaded non-human or irrelevant
photograph or has submitted application after closing date for submission of application, She/he will be liable to
be disqualified, prosecuted and debarred for all appointments in UCIL and her/his application/appointment will be
cancelled/rejected forthwith, without assigning any reasons.

s) For queries/information/extension/corrigendum etc. and any other information regarding this advertisement
candidate must visit only our website www.uraniumcorp.in and Frequently Asked Questions (FAQ) section
therein as available. No further press advertisement/ notice will be given. Hence prospective applicants are

advised to visit www.uraniumcorp.in regularly for above purpose.

t)  UCIL shall not be responsible for any postal delay/loss in transit in submission of documents within specified time.
Applications received after the due date will neither be entertained nor returned. Incomplete applications will
summarily be rejected and no correspondence shall be entertained from the candidates who have not been
shortlisted/selected.

u) Canvassing in any form will be a disqualification.
V) Any legal proceedings in respect of any dispute with regard to_recruitment against this advertisement can be

instituted only in Ranchi Courts/Forums/tribunals. Only Ranchi Courts/Forums/tribunals have the sole jurisdiction
to try any such dispute.

W) Persons who have retired from the Govt./PSUs under the voluntary retirement scheme(VRS) will not be eligible to
apply.

X) Records of the candidates not selected shall not be preserved beyond 01 year from the date of interview for the
post(s).

y) Request for change of mailing address/email 1D/category/posts and other information as declared will not be
entertained.

z) In case of any ambiguity/dispute arising on account of interpretation in English or Hindi version, the English
version shall be final.

aa) In case qualification is dual specialization i.e. one in major discipline and one minor discipline, then applicant shall
be considered on the discipliné (functional area of study) of major specialization.

bb) A person against whom a disciplinary or criminal proceeding is pending, shall not be eligible for appointment.
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9. How To Apply :
a) Interested candidates may apply by filling an ‘Application Form’ in_the format available at our website
www.uraniumcorp.in.

b) Application fees of Rs.500/- (Rupees Five Hundred Only) need to be paid by the applicants belonging to General
(UR), EWS & OBC (NCL) categories. Applicants belonging to SC/ST/PWBD & Female categories are exempted
from payment of any application fees.

C) Application Fees as mentioned above need to be deposited through Demand Draft drawn in favour of ‘Uranium

Corporation of India Limited’ payable at State Bank of India, Jaduguda“. Application Fees once paid shall

not be refunded under any circumstances.

d) Typed "Application Form’ in the prescribed format as mentioned above, giving full details along with a recent
passport size photograph, self-attested copies of .matriculation certificate for proof of date of birth and all other
relevant documents such as Educational qualifications, Experience, Caste certificate, Income Certificate Medical
Certificate in respect of Persons with Benchmark Disabilities (PwBDs) and application fees as applicable, should
reach to the Dy.General Manager (Personnel & IRs.) at the postal address given below on or before
30/11/2024.

Dy.General Manager (Personnel & IRs.),
Uranium Corporation of India Limited, (A Government of India Enterprise),
P.O. Jaduguda Mines, Distt.- Singhbhum East,JHARKHAND-832 102

e) Candidate should superscribe ‘Advt. No’. and *“Name of the post applied’ on the top of the envelope.

Note : Other things being equal, UCIL’s Rehabilitation and Resettlement Policy-2006, Clause No.4.1
(ii) shall be applicable for reservation upto 30% of total vacancies for Land Displaced Persons
of UCIL(Awardees). Candidates must enclose relevant documents alongwith the application in
support of the same.
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10. Documents required at the time of Skill test/Personal Interview :

a) The following documents shall be produced in original for verification and self-attested photocopies.

i. Class 10" (High School) certificate for Date of Birth.

ii. A valid Category certificate in respect of SC/ST/OBC (Non-creamy layer)/EWS, etc. as applicable, on
proforma prescribed by Government of India and self-undertaking for OBC (Non-creamy layer) status for

! OBC(NCL) applicants,

iii. A valid Physically Challenged certificate for PwBD applicants.

iv. Mark sheets and certificates in support of educational qualifications, as applicable.

v. Work Experience certificates.

vi. 'NOC' if application not routed through proper channel, for Govt./PSU employees, as applicable
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URANIUM CORPORATION OF INDIA LIMITED

APPLICATION FORMAT

(Candidates are requested to furnish the latest information)

RESUME

Paste your
recent
passport size
colour photo

01. Post applied for
02. Name (in block letters)
03. Date of Birth
04. Father’s/Husband’s name
05. Category(UR/EWS/OBC(NCL)/SC/ST/PH)

(Attach attested certificate)
06. Permanent Address
07, Address for Correspondence/mailing

address
08. Mobile No. & E-mail Id
09. Academic Qualification (X th onwards) (attach self attested certificate) :-

§ Class/Division

Exa}t)r:;rsljélon School/College Year DERId & % of marks in Subjects

University

aggregate




2 ¢

10. Professional Qualification (attach self attested certificates) :-
Y Class/Division
S Gon School/College Year Bpard( & % of marks Subjects
Passed University ;
In aggregate
L Experience :-
Period
Sl. | Name of Institute/ : . s Nature of | Last salary
N Designation :
No. Organisation From To job drawn
t
12 Languages known
13. Reference (Non-relatives) 1,
with full address
2.

I hereby declare that the information furnished hereinabove are true and correct to the best of

my knowledge and belief.

Date :

Place :

( Signature of applicant )

Name :




